
ADDENDUM TO ALL POSlTJON DESCRIPTIONS IN BEGION 7 

POSITION NUMBER: .EMPLOYEE: b ~~ L.cc.a.SCl.1) 
POSITION TITLE, SER1ES, AND GRADE: A:.-~t..(~~~r) CS'--')JQ-{ 3 
MEDICAL MONITORING PROGRAM REQUIREMENTS ... g., This position IS in the medical monitoring program. 
~ This position IS NOT in the medical monitoring program. 

' 

0 Compliance with EPA Order 3500.1, Inspector Training 

DRUG TESTING PROGRAM 
0 This position IS in the dn1g testing program. X This position IS NOT In the drug testing program. 

Drug Testing Program Coordl11ator Concurrence: ----------.,.--

FLSA EXEMPTION 
0 This position is Non-Exempt fi'Om FLSA. 

)(' This position is Exempt from FLSA. 
o Executive Exemption 
o Administrative Exemption 
o Professional Exemption 

BARGAINING UNIT DESIGNATION 

"J!C Position Is included in the'f{NTBU (0029) [] AFGB (0011) 
D Position is eligible for inclusion in a BU but cuJTently not covered (7777). 
0 Position is excluded fi'Om the BU (8888). 

EX_:TRjMURAL RESOURCES MANAGEMENT DUTIES · . .)8( This position has NO extramural resources management responsibilities. 
0 Total extramural resources management duties occupy leas tbun 2S% of tho time and a Position Description {PD) amendment is added to the position description in tho fonn of the Extramural Resources Managoment Duties Checklist. 
D Totul Extramural Resources Management Duties occuny 25% to 50% oftime. Those duties are indicated In a PD amendment added to the position description in the fonn of the Extramu•·at Resources Management Duties Checklist and described in the position description. 
0 Total Extramural Resources Management duties occupy mol'e than SO% of time. These duties are indicated in the PD amendment added to the position description in the fonn of the Extramural Resources Management Duties Checklist and described in the position description. 



PROPERTY MANAGEMENT, PROPERTY ACCOUNTABILITY AND PROPERTY UT!I:JZATION OF EPA'S REAL AND PERSONAL PROPERTY A This position has NO property management, property accountability and prope11y utilization of real and/or personal prope11y responsibilities. 0 Titis Position is a [ ] Property Managentent Officer (PMO); []Property AccountabfJity Officer (PAO); []Property Utilization Officer (PUO) and/or []Custodial Officer duties occutJY less than 25% of the time and a Position Description (PO) amendment Js added to the position description in the fonn of a Property Management, Property Accountability and Property Utilization Checklist. 
0 More than 25% is described in the position description. 

ANNUAL CONFIDENTIAL FINANCIAL DISCLOSURE REPORT 
a··· Requil'ed to File X Excluded from Filing 

Regloual Ethics Officer Couctlrrellce: --------------

RISK DESIGNATION (Complete tlae attached Rlsl' Designation Fo1m) 
Risk Level: LF; . Computer-ADP: Minimum Investigation: N d s;c.. --Adjustment for Uniqueness and Uniformity: 

(Attached to Original Position Description) 
8/09 
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DATE: 

SUBJECT: 

TO: 

FROM: 

TRANSMITTAL SLIP 

April 2, 20 I 0 

Transmittal of Position Description 

John Phillips, Chief 
FMSS 

Tina Palmerin ~ ~ 
Human Resources Specialist 

Attached are two copies of the position description for Diane Locascio. The effective date of 
her appointment was March 14, 20 I 0. One copy is for you to keep and one copy should be provided 
to Ms. Locascio. If you have any questions about the position description, please give me a call at 
x7572. 

PERFORMANCE STANDARD INFORMATION: 

[X] Reassignment/Transfer/New Hires 

• employees who are reassigned or new to your office/branch should be under perfonnance 
standards within 30 days ofthe effective date of the reassignment/transfer/new hire. 

If you have specific questions about the performance management process, please call Mary Parker 
x7495. 





United States Envlrvnmental Prutec:tlaa Aaenq 
POSmONDESCRIPTION COV.ERSHEET 

3, CLASSIPICATION AcrJON: 

omclal 
ADaeatlan 

..: 

4.SUPERVJSOR'S Aoaountant (Leader) 
JtECOMAIENDATJON 

5, ORGANIZATIONAL TITLE OF POSITION (ltaoy) 

nlzallanal brcalcdom1 

Aaaountant 

•• U, S. EN\'lRONMENTAL PROTECTION AQENCY 

e. Senlce 

G;8 
GS . 

6, NAME OP EMPLOYEE Diane 

h. Office Of Policy and Management t 

~ Resources and Financial Management Branch ~ 

d, Financial Management Services Section h. EPA l'S Orpnlutlan Code 

8. SUPERVISORY/MANAGERIAL DESIGNt'l TJON 

d.Serlu f.CLC 

~Sb ~ 
510 13 

Loaaaaio 

D JS) Firat or Scc:ond lcvol supervisor: An Individual who perfunns supervisory work and managerial nsponslblllllea that requlro ac:compllshment of work through combined !echnlr:al end admlnJatrallve direction of othors and meets tho rcqulrcmcnlll fbr c:ovorago u described In the 
General Schedule SupcrvJsozy Guido. · . D lA I An individual (as defined In Section 7103(a)(IO) ofTitlo V of tho U.S. Codo) who Ia authorized lo hire, direct, wlsn, promote, reward, 
translbr, lay ofT, suspend, discipline, or remove one or more employees, or offectlvoly recommend such at:tlon. Tho oxarclso of this 
responsibility Is not routine or clorlcalln nature, but requires tho conslslllnt o:"<erclso oflndopondentjudgmcnt. Cl J?wl) A manager who directs tho work ofan orgnnlzatlon; Is accounlablo for tbo success ofllno or itaffpmgnuns; monitors, ovaluaJes, and adjusts 
progmn actfvlllcs; and performs the full range of duties outllm:d In tho Oencral Schedule Supervisory Golde. May also Include deputies who 
fully sharc rcsponslhlllly for managing the organl2allon or wbo servo as an alter ago to tho mlllllpr. 

Cl JB) A manft8cment official (as deflnad In Secllon 710J(a)(l J) ofTitlo V ofdto U.S. Code) who fbrmulatca; determines or Influences an 
organization'• policies. This moans creating. establishing, or prescribing general principles, piMs, or cour:IOS of action for an organization; or 
bringing about a course of acUon for tho organization. Manasemcnt officials must acllvoly partlclpalo in shaping tho organization's policies 
not just Interpret laws and .rcgulatlo"' glvo rcsourco lnformaJion or rccommoodatfo111 or servo u o:cports or highly lrsinc:d professionals who 
Implement or Interpret tlte.orgnnlzatlem's ~llc:les and plans. 

EZJ [T) "TeMl Leader'' This poslllon maots tho rcqulroinen~ for covqrago lmdor Port II of tbe Work Leader Grade Evaluallon Guide. 
Nono oflho above lies. ntis I a non· lso /bon-man erial Ilion. 

9, SUPERYlSORY CER.TJIIICA noN I certl~ tb1t thllls 111 accurate atatement at tiae m~r dulla1nd responstbDIUa orlhls poslllaa and Ill oraaalzaHanal relattanshlflland that the poslllan b ueceuln')' to carrr oat aovomanatal tlaactlaaa far wlllcb lam respanalble. Tbe certlftc:allan Is m1de wltll the llnowlcdce I bat this lol'ormaUollllto be used rar statutarr purposes relatlaalo appointment aod piJ11Senl or publlc fuadt, and th1t llllse or mblttdloastaleml!llll m•r cooallltate Tllll loDI t II ta r t 1m leaal!lltl atlonL 

n. Typed Name and Title otlmmedllle Snpervbor 
John L. Phillip•, Supervisory Accountant 

d. Typed Namuad Tille otSecond·Lenl Supervisor 
Carla V.F. kohler, Comptroller 



TEAM LEADER POSITION DESCRIPTION AMENDMENT 

Position Title, Series and Grade: 

Supervisor's Signature: Classifier' 

Mark the Team Leader duties that apply to the position b,elng evaluate • Duties 4, 11, 16 and 20 should 
be carefully evaluated, considering whether the position should be included or excluded from the 
bargaining unit. At a minimum, Team leaders perform all of the first seven (7•) coaching. facilitating and 
mentorlng duties and a total of fourteen (14) of the twenty (20) duties listed below. Attach supporting 
documentation as necessary. 

rl 

J( 

•t. Ensure tbat the organization's strategic plan, mission, vision, and values are conununlcated to the team 
and Integrated Into the team's strategies, goals, objectives, work plana and w~rk products and services: 

•2. Articulate and commuofcate to the team the assignment, project, problem to be solved, actionable 
events, milestones, and/or program Issues under review, and deadlines and time frames for completion; 

*3. Coach the team In the selection and application of appropriate problem solving methods and 
teclmlques, provide advice on work methods, practices and procedures, and assist the team and/or 
Individual members In IdentifYing the parameters ofa viable solution; 

*4. Lead the team In: IdentifYing, distributing and balancing workload and tasb among employees fn 
accordance with established work flow, skill level and/or occupational specialization; making actJwtmcnts 
to accomplish the workload in accordance with established priorities to ensuns tlm,ely accomplishment of 
assigned team. tasks; and ensuring that each employee has an Integral role In developing the final team 
prodttctj ' 

Add the following language to ln~ludt 1n the 0 Add the following language to t.'felude from 
bargaining unit the bargalnJng unit 

Workload distribution and adjustments require little Workload distribution and adjustments require regular Independent judgment on the part of the team leader. exercise of Independent judgment on the part of the 
Shifts In work-load are discussed and based laJ1ely on team leader and consideration of relative skiD and 
team consensus, with team members actively workload of team members. While workload Issues 
participating In the redistribution or work. Where the may be discussed In team meetings, the team l~ader Is team Is deadlocked or disagrees on workload shlfta, the responsible for making work assignment declalons, 
s~pervlsor makes decisions. rather than tlte supervisor. 

•s. Train or arrange for the training ofteam members In methods and techniques of team bulldJng and 
working In teams to accomplish tasks or projects, and provide or arrange for specific administrative or 
technical training necessary for accomplishment of Individual utd team tasks; 

•6. Monitor and report on the statua and progress of work, checking on work In progress and reviewing 
completed work to see that the supervisor's Instructions on work prJorltles, methods, deadlines and quality 
have been met; · · 



r/ 

D 

vf 

*7. ·serve as coach, facilitator and/or negotiator In coordinating team initiatives and in consensus building activities among team members; 

8. Maintain program and administrative reference materials, project .fiJes and relevant 
background..documents and make available policies, procedures and written Instructions from the supervisor: maintain current knowledge to answer questions .from team members on procedures, policies, directives; etc.; 

9. Prepare reports and maintain records of work accomplishments and administrative 
information, as required, and coordinate the preparation. presentation and communication of work-related information to the supervisor; 

10. Represent the team in dealings with the supervisor or manager for the purpose of obtaining resources (e.g., computer hardware and software, use of overtime or compensatory time), and securiqg needed information or decisions from supervisor on major work problems and issues that arise; 

11. Report to the supervisor J)i,rJodically on team and Individual work accomplishments, problems, progress In mastering task$ and work processes, and Individual and team training needs; 

Add the following language to lnc/11de Jn 0 Add the following language to t.tclude the bargaining unit from the bargaining unit ' 
Reports reflect acco1npllshments as compared to Reports on work accomplishments, problems and established work plans. Training needs are based training needs reflect the team leader's on Individual Development Plans (lOPs) Independent judgment based on personal developed with the supervisor. observations as well as work plan data and lOPs 

D 

D 

D 

developed by employees. 

12. ·Represent the team consensus and convey the team's findings and recommendations in meetings and dealings with other team leaders, program officials, the pubJic and other customers on Issues related to or that have au impact on the team's objectives, work products and/or tasks; 

13. Estimate and report to tbe team on progress in meeting established milestones and deadlines for completion of assignments, projects and tasks, and ensure that all team members are aware of and participate In planning for achievement of team goals and objectives; 

14. Research, learn and apply a wide range of qualitative and/or quantitative methods to identifY, assess, analyze and Improve team effectiveness, efficiency and work products; 

15. Lead the team In assessing its strengths and weaknesses and provide leadership to 1he team In exploring alternatives and detennlnlng what Improvements can be made (e.g., In work methods, processes and procedures); 



16. Approve emergency leave for up to three days; eight hours or less for medical appointments; 
and/or other types ofleave as delegated by management; 

i{ Add the following language to lllt!lude In 0 Add the following language to e..-cc/ude 
the bargaining unit from the bargaining unlt 

Also approves short-term annual leave requests ( 1 Also approves long-tenn annual leave requests, 
or 2 days) when the Impact ofthe request on the which require the team leader to exercise 
team's ability to meet its deadlines is negligible, Independent judgment In assessing the impacts of 
referring other requests to the supervisor. the request on the team's ability to meet its 

deadlines. 

17. Resolve simple, informal complaints of employees and refer others, such u formal 
grievances and appeals, to the supervisor or an appropriate management official. 

1 8. Communicate team consensus and recommendations to tho supervisor on actions affecting 
team and individual awards, rewards and recognition; 

19. Infotm employees of available employee benefits, services and work related activities. 

20. Intercede with the supervisor on behalf of the team to Inform the supervJsor of perfmmance 
management Issues/problems and to recommend/request related actions, such as: assignments, 
reasslgruueots, promotions, tour of duty changes, peer reviews and performance appralaals. 

17' Add the following language to i11clude 111 0 Add the following language to e.ulude 
the bargaining unit from the bargaining unit 

Information on performance management b,lfotmation on performance management 
issues/problems presented by th~ team leader Is Issues/problems Includes personal observations of 
based on objective data such as tracking reports or team leaders u well as objective data and Is 
timely completion of mllestonl!S and objectives. presented personally to the supervisor. 
Recommendations for reassignments, changes In Recommendations and ~uests are based on the 
tour of duty are Initiated by team members. · team leader's independedt judgment, rather than 

reflecting the team's consensus. Team leader Is 
authorized to "initial off" on performance 
appraisals and hold performance discussions with . 
team members to share feedback from supervisor. 

NOTE: All bargaining unit status questions should be referred to the Region 7 Labor Relations Officer In 
the Human Resources and Organization Branch. · 

.· 



5/18/00 
TEAM LEAPER PART II EV MUATION STATEMENT 

POSITION: A _.1__ .L/ I - - f ) G 3 11C1="01Mv"le'l~l (1-iiD(J.QU ss I 0 -( 

I. 

II. 

III. 

MEETS DEFINITION OF TEAM LEADER 

The Team Leader duties are a regular and recurring part of the employee's 
assignments. ?/'\ . . Approximately U-L% or more time is spent performing the team leader duties. 
Leads a team of"OS" two-grade Interval work. • 
Usually participates In the work oftht~ team by perfonnlng work that Js of the 
sa1ne kind & level as the highest level of work iccompllahed by tho team led. 

TEAM LEADER FUNCTIONS 
(Meets all of the first 7 and a total of 14 ofthe 20 tasks listed.) 

BASE LEVEL OF WORK LEAD 
(fndlcate positions on team, Including those •excluded from base level by grado and 
series (using full performance level). 

Excluded: . Those positions with 11n extraordinary degree of Jn~ependcnce or 
have personal' accompUshments (e.g. persons who grade are based on: a) 
impact of person on tho position; b) recognized as regional, national or 
International expert; c) bas statute In professional; and/or d) In 11n lncunJbeucy 

·only allocated position. '\\ 1- ~~~-.br/ SIO·f( (I~ 
1 . fl~~~ tikt~~~ 50t .. 9 . 
1·· ~~"'-'Mt-reJ2~\~;t~ So3-<if(q). ~~~}qtl ~I ~ _ ... 1-r:~l . SOrj-, ~IS tf . ...J.. ... -rJf\<,1~ ~"''~~'"" ..,.. r 
1.-~~~~Sio·-13 This team leader position consistently wlsls the team through knowledge and application ofleadershlp and team building skills and techniques such as group facilitation, coordination, coaching, problem solving, Interpersonal communication, lntegradon of work processes and products, obtaining re5ources and liaison with the supervisor. The team leader Is also accounlftblc for outcomes and mulls (timely dcllvety of quaUty work producta aitd services produced). · 

~B~RGAINING UNIT STATUS DETERMINATION 
~ BU 
0 NBU . 



Based on the above, this position meets the classification criteria for a team leader position and is classified as a: 

Lead 
0 -ft~na~l~gn-'0-di-=-e-:b:-a-~e-d-=-o-n-t.--ea-m~/e-a~de_r_d~ut-/e_s_( __ l grad'! above base level) 
0 grade based on personal wol'k at the same grade as the team leader dulles 

Jl.e(!&u aa fo.nt . (Leader) 
graded and Iitle¥ on basis of non-leader responsibilities 

Pay PJan, Series and Grade 



"ACCOUNTANT 

(GS-510·13) 

Introduction-
The incumbent of this position serves as Team advisor and trouble-shooter in the Office of 
Policy and Management, Res"ources and Financial Management Branch, Financial Management 

· Services Seetion, Finance Unit. The pu,rposo of thls position is to perforin duties ncc~ssazy to 
, · develop, implement and maintain a system of Financial Management accounting and"ri)porting 

and other accounting services in accordance with prescribed Agency policy dircctiv.es and 
Federal statutes. 

Major :i}uttea -. . . 
. . 

1. Provides technical advice and assistance on accounting, reporting and decision-making 
actions in the Region. Participates in both fonnal and· informal conferences, decision-making 
sessions, planning and policy fonnulation meetings providing technicallldvice and 
recommendations. 

2. Assists in the development and implementation of Regional policies and guidelines as 
prompted by Headquarters and/or Regiona~ need. 

3. Makes decigions on developing Management and Accounting System Reports reflecting the 
status of funds, audit of travel, aCcountS payable, accounts receivable_, miscellaneous expenses and payroll. Conducts detailed studies to improve the accounting and reporting system to study 
individual financial problems of program offic~, and to review the implementation of new or 
revised procedures impacting national Financial Management ac~vities . 

. 
4. Monitors execution of the annual·apcrating plan and eX:penditure ratea, proyides stafus reports on. fund utilization. · · 

5. ·Provides Financial Management advice to grantees, contractors, program managers, and other 
ag~ncies on status of gnuit funds,'bu~get constnlil;lta and :validity of financial aetiorui.. . · 

6. Plans and oversees the development and preparation ofboth internal and eXt~al.financial 
management reports. Furnishes timely information regarding financial status and operations. 

7. .Performs statistical services for operating programs conceirung RiDd expenditure, ~anciiu 
trends, accuracy of acco\Ult balances, problem areas and other financial issues. · 
Plans and oversees reviews ofintemal operations an.d accounting procedtires to insure · 
complilU'lce with internal control requirements for safeguarding the Agency's assets and to 
detemline the effectiveness of established case management practices in accordance with the 
Federal Managers Financial. Integrity ,Act (FMFIA). · 

8. Serves as a certifying offi~er for. Region. VII and is held. ~ountable for any illegal,. improp~r, 



' . 

or incorrect payment resulting .from any false, inaccurate, or misleadlng ~rtification. 

9. Oversees tho Automated Clearing House (ACH) system for program grants including (1) 
assuming that adequate fiscal controls are present, (2) maintaining liaison with states and the 
Federal Reserve Bank on draws, (3) evaluating and auditing tb:e frequency and amounts of 
granlee draws ·as compared to program expenditure levels, and (4) reporting any discrepancies or 
significant changes to program managers. 

10. Plans and conducts oomplex studies and analyses of accounting operations and fumi:shes 
·accounting and fipancial statements, reports, and other "accounting infonnation. Provides 
management with the impact of financial transactions on program operations. . . 
11. Plans, oxianizes, pnd leads in dis9ussiQns of the professional employees and supportilig 
personnel in accomplishing the work of the team. This includes providing recommendations on 
planning work to be accomplished by the team and assuming a leadership role in providing 
professional training to te~ memb~. · 

Factor 1 - Knowled2e Required by the Position - Levell-8 - 1550 Points 

Understanding and ab~lity t9 apply generally accepted accounting principles, concQpts, theories, · · 
auditing standards, cost accounting principles and other Financial N!anagement practices. Ability 
to inteq)ret and apply Agency policies, ·directives and Federal statutes to the FiniJlcial 
Manageme:J?.t System. 

Knowledge of maintaining an accounting system which requires advising managers on changing 
program operations; formatting new reports to satisfy managemenrs information requirements 
such as the ChiefF4tancial Officers Act (CFO). Creating procedural instructions to gather . 
financial.data to satisfy regulatory or legislative changes. Reviewing docWlients, reqords. ~d 
accounting reports and processes to asSlJ,I'e conformance with generally accepted accounting 
principles, new operating procedures and revised regulations. 

Knowledge arid skill to serve as an accountant responsible for accounting sy~ems '?Overing 
operations such as grants, payroll, travel, transportation, supplies, accounts payable and accounts 
receivable. Participates in decision-making sessions on planning and policy formulation meetings 
providing technical Bdvl.ee and recommendations on regulatoxy requirements and financial 
policies through the interpretation of data and anal~sis of program ~Or!ltions and monthly 
reports. 

Ability to understand.and apply a knowledge of governmental accounting systems which involve 
the obligati~n of appropriated funds for programs to ptaintain an entire acco\Ulting program; to 
integrate ·improvements to accounting system capabilities; and to solve prob~ems in overall . 
program management and reporting requirements. 

Kno~ledge and skill to develop a plan .and oversee reviews of intamal operations and accounting 
. ·procedur!'S to insure compliance with internal control requirements. Ability to identify problem 

.. 
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areas; determine the action required to improve operating program effeCtiveness, and maintain 
the integrity of financial infozmation. A~vises financial and progran.l managers and other 
aCcountants on difficult accounting problems and proVides system recommendatio~. to control 
and report problems in accordance with the Federal ~anagers Financial Integrity Act (FMFIA). 

Knowledge and sldll to identify which operating policies and procedures or system aspects 
should be .established or revised; d~termines the meaniitg ·of data contained in reports and 
statements in order to identify. problem areas and to advise managers, and addresses similar 
broad issues tQ establish-or implement overall system improvements. . . . 

Factor 2 - Supervtsozy Controls - Level 2-4 - 450 Points 

Works under the general supervision of. the. Chief, Financial Manasement Services S~tion. The 
employee indepmdcntly pla;ns and pairies out the Financial Manag~m~t Accounting and 
Reporting activities. The activities are evaluated for conformance with prescribed policy, 
adequacy of professional judgment, the effect of advice on the overall accowtting program, or the 
effective inJegration of accounting systClDB. with accounting progquns or systems of ather 
agencies or of services within the Agency. 

Factor 3 - Guidelines - Level 3-4 - 450 Points 

· Guidelines consist of broad policy statements and basic legislation which require interpretation, 
For example. guidelines include statutes, Treasury Department regulations, Office of 
Management and Budget (OMB) directives and circUlars, Comptroller General Decisions. 
General Accounting Office (GAO) directives, and BP A Regulations. policies and procedures. 
Where policy .and guidance have not been .established, incumbent must establish procedures. · . . 
Th~ accolintant is recognized as a techn,ical authority ?n a field of accounting with responsibility 
for the development of policies, as well as stan<:Iards and guidelines, for use by other accountants 
in an agency or in a functional area across .Agency lines in order to satisfy new progranis and · 
nieet legislative intent. · 

Factor 4 - Complexity - Level 4-5. - 325 Points . 

The work performed in this position is highly complex. It involves. the providing of a .full range 
· of financial management services to the Region by maintaining and controliing a system of 
accounting and reporting for the expenditure of appropriated funds for fruch purposes as payroll, 
travel, supplies, tontracts, grants, and other classes of expenditUres. Since fmancial management 
is dy;namic by nature and management has increased its demand for fmancial infonnation, the · 
employee must continuously plin, review, and expand the existing system to ·provide these 
services. The work aiso. involves the analyses and intetpretation of accounting/budget data 
developed in the ·accounting system. The results of these analyses are incorporated into various 
reporting mechanisms and submitted to management in a timely· manner. · 



,. I I • • . 
Factor 5- Scope & Effect- Level 5-5 - 325 Points 

The work of the incumbent is to insure compliance With Federil an4 Agency rules and 
regulations governing financial management operations. It also insures tqe accuracy Btld 
reliabilityoofthe Region's financial data: The accountant provides expert advice to accountants, 
program officials and/or other specialists. Proper management and administration is critical to 
assure that" funds are properly controlled an~ commiotments are met 

Factor 6- Personoal Contacts - Level6-3 - 60 Points 

Personal contacts include all levels of Regional management, BP A Headquarters personnel, other 
Federal agency personnel, state per&omiel, and rep~Cm.tatives of professional orgmrlzations, sudh 
as serving on the Advisory Board, Department ofTr~asury, Financial Management Service. 

Factor 7 - Purpos~ of Contacts - 0 

0 Level 7-3 - 120 Pol,nts 

The purpose of the contacts is to interpret law&, regulations, establish procedures, Rrovide 
guidan~ and advice, presenting Region VII's position in discussions, and to provide for the 
exchange of pertinent information. The purpose of the professional organiza.tiops, such as the 
Advisory Board, is to provide input on the efficiency and effectiven~s ofFinancial oManagement 
procedures and services governtitent-wide. 

0 

0 

0 

• 

Factor 8 - Physical Demands -

The work is sedentary. 

Factor 9 - W«Jrk Environment· 

Office setting. 

Total Points = 3290 
(3155-3600 = GS-13} 

Level 8-1 - S Points 

Oil 

Level9-1 - 5 Points 

. i 


